STAT 


STAT 


Approved For Release 2004/03/17 : CIA-RDP80M001 

Central Intelligence agency 


Office of the Deputy Director 


26 April 1977 


NOTE FOR: 

Office of EEO 


Per our conversation, attached is 
the portion of the Comptroller' s paper 
of 21 April on EEO plans and progress. 
You will note on the first page the 
paragraph which caused the DDCI to 
request information on the progress 
in the development of female profes- 
sionals and managers. 
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MEMORANDUM FOR: Deputy Director of Central Intelligence . >\ v ?. £ 

M/ , , ^1 

FROM *. Sayre Stevens r i W ^ 

Deputy Director for Intelligence \ j ' 

SUBJECT : Additional Action Items Arising Out of the 

1978 Program Review 




SUBJECT 


REFERENCE 


Your memo, dated 10 Aug 76, same subject 


1. This memorandum responds to paragraph 4 of referenced 
memorandum which requests a quarterly status report on the Direc- 
torate's EEO Program. 

The Hiring of Minority Citizens. Because the recruitment 
of Blacks and Hispanics is lagging, we continued to give 
primary emphasis to the recruitment phase of our program. In 
the second quarter of FY 1977, DDI recruiting teams, in con- 
junction with the Office of Personnel, visited ten campuses. 
Scheduled visits to four more campuses were cancelled be- 
cause of lack of student interest. Additionally, DDI econ- 
omists and geographers attended two professional meetings 
where minority recruitment opportunities were explored. 


The DDI Executive Officer (our Minority Employment 
Coordinator) continues to review all folders of minority 
applicants and to discuss the promising ones directly wiuh 
office heads. 
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